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http://www.sabcnews.com/
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https://worldwind.arc.nasa.gov/

> Trust

- > Inclusion

> Transparency
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Doing the right things

AND) doing them in the right way.
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https://orionminerals.com.au/projects/south-africa/prieska-project-test/
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https://orionminerals.com.au/projects/south-africa/prieska-project-test/

Exemplary ESG standards

100% powered by renewable energy
High levels of compliance

Water conservation
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Carbon neutral roadmap
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https://www.orionminerals.com.au/sustainability/overview/
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> Affect
experiences

» Shape
expectations

» Create implicit
biases
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» Upliftment
» Training
» Enterprise development
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Community & Social Performance (CSP)

Orion Minerals, 2018-
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https://orionminerals.com.au/projects/south-africa/prieska-project-test/
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Department of Mineral Resources & Energy, Republic of South Africa,
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Let’s continue the conversation!

Post questions and comments in the 1AIA24 app.
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